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POLICY:

All positions at Wesley Woods Senior Living, Inc., are classified according to the provisions of the Fair
Labor Standards Act as exempt or nonexempt.

GUIDELINES:
1. Employees in positions that are exempt from the overtime provisions of the Fair Labor
Standards Act do not earn overtime or compensatory time off for hours or portions of
hours worked in excess of 40 hours per week.

2 Employees in positions that are designated non-exempt from the over-time provisions of
the Fair Labor Standards Act, earn overtime pay for hours worked, exclusive of personal
or sick leave or jury duty, in excess of 40 hours per work week.

3.  Human Resources is responsible for classifying positions as exempt or non-exempt in accordance
with the Fair Labor Standards Act.
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