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POLICY:

Wesley Woods Senior Living, Inc., will pay shift differential to employees in designated
positions in designated locations based on competitive market conditions.

GUIDELINES:

1. Human Resources is responsible for determining the positions that are eligible for shift differential.

2.  Employees in designated positions who work during the evening and/or night shift are to be paid a
shift differential based upon department shift definitions in the Wage and Salary Administration

Manual.

3. Employees in designated positions who work a shift on Saturday or Sunday are paid a weekend
differential as defined in the Wage and Salary Administration Manual.
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